
Year 11 Information Evening
Mr Jackson (HOY 11)

Mr Stoneman (AVP - FRC Campus Lead)



Key Dates

• Wednesday 15 September 2021 – Year 11 Photo’s

• Monday 20 September 2021 – Post 16 Curriculum commences in Form Groups.

• Tuesday 7 October 2021 – Plume College Open Evening

• Thursday 14 October 2021 – Exams MADE Easy Workshops (further information to follow)

• November – December 2021 – Relationship & Sex Education commence in Form Groups 

• Friday 19 November 2021 – Plume College application deadline

• 8 November – 17 December – Year 11 Mock Exams

• 22 January 2022 – Year 11 Consultation Evening

• March 2022 – Year 11 Mock exams

Dates to be confirmed:

• Summer GCSE Examinations

• Year 11 Prom 2022



Minimum Expected Grades (MEG’s)

MINIMUM EXPECTED GRADE



Minimum Expected Grades (MEG’s)

• Students MEG’s are the minimum they should achieve if they were to 
apply themselves with the minimum amount of additional work 
completed

• Every student should look to achieve more than their MEG



Minimum Expected Grades (MEG’s)
• Aspirational

• Desire

• Hard work

• Drive

• Motivation

All of these help and work 
towards a student looking 

to exceed and achieve 
more than their minimum 

expected grade.



Year 11 Information Evening
What to expect from the year ahead

Mr. Jackson – Head of Year 11



GCSE Results Day – August 2022







Revision Planning

It’s never too soon to make a start!

It is not too late to make a start!

The sooner they make a start the less daunting it 
will be!

Encourage them to take end of unit tests and mock 
exams seriously



Revision planning

Step 1
• Download the revision timetable from our school website

Step 2
• Ask your child to make a list of all their subjects

Step 3
• Get them to write all non-school commitments for the week

Step 4
• Get them to enter when to revise each subject for that week

Step 5
• Pin up the revision timetable in a prominent place 



Time Monday Tuesday Wednesday Thursday Friday 

Lunchtime Technology & Food Tech – 
Pass required (Rm017) 
 
Media Studies (Rm112) 
 
Art (Rm123) 
 
Psychology (Rm207) 
 
GCSE PE/Sports Studies 
Catch-up & Revision (PE) 

Technology & Food Tech – 
Pass required (Rm017) 
 
Child Development – 
YEAR 11 ONLY (Rm121) 
 
MFL Spanish & French 
(Rm113) 
 
Art (Rm123) 
 
 

Technology & Food Tech – 
Pass required (Rm017) 
 
Art (Rm123) 
 
Maths HIGHER TIER (Rm102) 

Technology & Food Tech – 
Pass required (Rm017) 
 
GCSE PE/Sports Studies 
Catch-up & Revision (PE) 

Technology & Food Tech – 
Pass required (Rm017) 
 
Art (Rm123) 
 
Media Studies (Rm112) 
 
MFL – French (Rm113) 

Afterschool NO SESSIONS DUE TO STAFF 
MEETINGS 

Technology & Food Tech – 
Pass required (Rm 017) 
 
MFL Spanish (Rm114) 
 
Biology (Rm116) 
 
Drama (Wk A – Drama 
Studio 1 Wk B – Studio 1) 
 
Dance 3:15pm – 4:45pm 
(Dance Studio) 
 
Business Studies (Rm209) 
 
English (Rm202) 
 

Technology & Food Tech – 
Pass required (Rm 017) 
 
Child Development (Rm121) 
 
History (Rm005) 
 
Art (Rm123) 
 
Computer Science Yr11 only 
(Rm215 
 
MFL Spanish (Rm110) 
 
Biology/Physics 
(Rm116/118) 
 
Geography (Rm002) 
 
IT (Rm214) 
 
Maths – FLEX STUDENTS 
ONLY 

Technology & Food Tech – 
Pass required (Rm 017) 
 
Child Development (Rm121) 
 
Chemistry (Rm013) 
 
Physics (Rm119) 
 
Maths Clinics (Rm102) 
 
Biology (Rm012) 
 
Art (Rm123) 

MFL Spanish & French 
 
GCSE PE Intervention 
 
Biology (Rm116) 
 
Physics – TRIPLE SCIENCE ONLY 
(Rm118) 
 
 

Year 10 and 11 GCSE Support Sessions 2021-2022





How much revision?

Revision sessions should be kept to a reasonable length

1-3 hours is recommended

Set a time and stick to it!

An effective revision session follows the pattern

Revise Test Rest



Tackle exam questions

Each exam board has it’s own website where you can 
find and download past papers. 

Tackle 
exam 
paper

Mark 
exam 
paper

Pick out 
learning 

gaps

Revise 
topics



Workshops organised at Plume Academy

14 October 2021



Core Business: Great ‘Learnability’



Core Business: Great ‘Learnability’
Outstanding Learning
• Learning is a process by which students acquire and assimilate knowledge, concepts, and attitudes in order to make 

sense of the world
• ‘Learnability’ is the standardised skill set we have designed for our students and teachers to inculcate a unified 

understanding of what great learning looks like
• The concept of ‘Learnability’ will replace ‘Behaviour for Learning’ in our assessment and reporting process
• Our aim is to provide a very clear structure on which all stakeholders can discuss, evaluate and encourage highly 

effective learnability
• Just as our students understand that in sport and the arts they need continuous practice and discipline to make 

measurable gains in skill and performance, we need to ensure that they associate those same skills with academic 
progress

• Our students should regularly reflect on the characteristics of outstanding learning and attempt to emanate them on a 
daily basis 

• Staff are available to help students to adopt great ‘learnability’ however students must learn to drive this process and 
lead on their own learning to consistently achieve positive outcomes

• Successful learners at Plume Academy have clear ownership and responsibility for their own learning and demonstrate 
fantastic ‘learnability’



Core Business: Great ‘Learnability’
Characteristics of outstanding learning:

• Students are resilient, work beyond their comfort zone, rising to challenge and making a personal 
commitment to develop understanding

• Students are able to relate ideas to previous knowledge and real life
• Students seek patterns and underlying principles
• Students inspire and support the learning of others
• Students check evidence and relate it to conclusions
• Students examine logic and argument critically and cautiously
• Students review their learning regularly

The ‘Learnability’ framework should be integral aspect of lessons and conversations with students, parents / 
carers and staff in terms of areas of strengths but also identifying areas requiring further development. 
It should form a language for learning for all stakeholders.



Core Business: Great ‘Learnability’



Core Business: Great ‘Learnability’

• A language for learning: in lessons do constantly refer to learnability and what 
outstanding learnability looks like

• Rewards: recognise and reward great learnability and improvements in it

• Reflect: encourage and create opportunities for students to reflect on their learnability 
and how they are developing it further (leading their own learning)

• Parental Feedback: use the language of learnability to frame conversations with parents 
and carers

• Staff Feedback: all leaders will use the learnability framework as the focus point for 
learning conversations with students (during and outside of lessons) to ascertain areas of 
strength and areas requiring further development

• Assessment, Recording and Reporting: the ARR process will reflect learnability

Opportunities to build Great Learnability



The Parents’ Guide to 
https://www.theparentsguideto.co.uk/



Miss B Meltzer 
Leader of Career Education, Information 

Advice and Guidance (CEAIG)

B.Meltzer@plume.essex.sch.uk

mailto:B.Meltzer@plume.essex.sch.uk


Parent information



Post-16 education – what are the options?
Since 2013, the Raising of the Participation Age law has stated that young people must be in some form 

of ‘education or training’ until they are 18. This can include:

• Full‐Time Study – this could be a qualification taken at a sixth form, college or training provider, totalling 540 hours of learning time per year, or 

around 18 hours per week. 

• Apprenticeships – this involves working for an employer while studying for a qualification as part of your training. Usually, work makes up 80% of an 

apprenticeship and at least 20% (or one day a week) should be dedicated to studying. 

• Traineeships – this is an option for students who would like to do an apprenticeship but may not have the experience, skills or qualifications to do 

so yet. Traineeships can last up to six months and involve a work placement, Maths and English qualifications and support with finding an 

apprenticeship.  

• Part‐Time Study with Employment or Volunteering – this could be working in a full‐time job (classed as any work that takes place over more than 

two months and is over 20 hours per week) or volunteering (again, over 20 hours per week) while studying part‐time at a college or training 

provider (totalling 280 hours of learning per year). 



What are their 

strengths and 

interests?

What is their 

level of 

attainment so 

far?

Would they rather 

work or learn?

Do they prefer 

exams or 

coursework/practic

al projects?

What knowledge and 

skills/qualifications do 

they want to gain?

What should my child consider?





When does the process start?

Students will begin applying for post-16 options in the Autumn term and the application process for 
sixth form, colleges and apprenticeships takes place throughout the course of the academic year. 
Here is the projected timeline;

* Please note that different colleges/ sixth forms will have different closing dates and you must 
check on their website. 





What support will be in place?

I do not know what I 

want to do after year 

11.

I have an idea of what 

I want to do after year 

11 but I need more 

information. 

I know what I want to 

do after year 11. 

All students who do not know 

what they want to do next will 

receive an appointment with 

our careers adviser. 

Throughout this half term 

students will receive 

information on all post-16 

options. 

Throughout this half term 

students will have the 

opportunity to access relevant 

information for their chosen 

pathway. 









Assemblies

We will be arranging for a range of Post-16 providers to speak with year 
11. 

At present, we have the following assemblies booked;

• Plume College

• Chelmsford College

• AIM Apprenticeships

• University of Essex



Careers Advice

• All students have access to independent and impartial careers advice 
and guidance from a fully qualified Careers Adviser from Directions 
IAG Ltd. This is an opportunity for students to talk about their ideas 
and plans for the future. As part of this, a Career Action Plan will be 
produced and shared with the student.

• To book a careers appointment they can send an email to Louise 
Brazier at deslb@plume.essex.sch.uk or type ‘directions’ as the 
recipient in their email. 

mailto:deslb@plume.essex.sch.uk






Any questions?








